Apply to Volunteer on a CREA
Committee for 2024-2025

Apply to Volunteer on a CREA Committee for 2024-2025

The Canadian Real Estate Association (CREA) is now accepting applications for our board and
operational committees for the 2024-2025 governance year. These committees help guide our
national association’s work and ensure our REALTOR® members’ diverse viewpoints and
valuable expertise remain at the heart of our decision-making.

Please complete the online application form below by February 16, 2024, if you want to be
considered for open committee positions for the upcoming governance year. The application
process is open to all CREA members in good standing and allows for statements of interest for
up to two board committees and up to two operational committees.

Before you submit your application, please review Our Volunteer Commitiees page on
CREA.ca to learn about our selection process and the mandates, responsibilities and
membership requirements of our various committees

Your Name, Contact Information and Real Estate Board Membership

First Name:
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Last Name:

Email:

Business Mailing Address:

Please select the languages in which you are comfortable communicating (choose all that
apply):

English

French

Other language(s) (please specify):

Province:

V Alberta ... Yukon
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Are you a REALTOR® or a board/association staff member?
REALTOR®
Board/association staff member

Other (please specify):

What is your CREA membership ID number? (optional)

Are you a member of a Real Estate Board?

Yes

No

Select your real estate board:

V¥ Alberta West REALTORS® Association ... Yukon Real Estate Association

As stated in our Diversity, Equity, Inclusion and Anti-Racism Commitments, CREA is committed
to fostering a diverse, equitable, inclusive and anti-racist environment for all our employees,
volunteers and members. We believe this ongoing commitment to diversity, equity, inclusion,
and anti-racism (DEIA) is the right thing to do. It is also integral to the long-term success and
sustainability of our Association and will result in far-reaching benefits for our membership and
beyond.

One of our DEIA goals is to encourage the appointment and election of volunteers who broadly
reflect the rich diversity of Canada and the membership we serve, to bring unique perspectives
to the table, and collectively advance the Association’s mission in more inclusive and innovative
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ways. We appreciate that these unique perspectives arise from a variety of dimensions of
diversity, such as race, culture, religion, mental and physical abilities, age, sexual orientation,
and gender identity, including LGBTQ2+ identification.

In order to achieve this goal, we are asking applicants to self-identify their diversity dimensions.

Please note that completion of these questions is optional. The information you provide will be
used solely to help us measure our progress towards achieving CREA’s DEIA commitments.

Please select your gender identity:

Cisgender Woman (identify as female in sex and as a woman in gender)
Cisgender Man (identify as male in sex and as a man in gender)
Nonbinary, Genderqueer, Genderfluid or Transgender

Other gender identity (please specify):

Prefer not to answer

Please select your age category:
29 and under
30-39
40-49
50-59
60-69
70 and over

Prefer not to answer
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Please select any of the following diversity dimensions that apply to you and/or share others not
listed:

2SLGBTQI+

Person with a disability (cognitive, mental health-related, pain-related, physical,
or sensory)

Indigenous (First Nations, Métis, Inuit)

Black

South Asian-East Indian (including Indian from India; Bangladeshi; Pakistani;
East Indian from Guyana, Trinidad, East Africa; etc.)

Asian (including Chinese; Filipino; Japanese; Korean; Burmese; Cambodian;
Laotian; Thai; Vietnamese; Non-white West Asian; etc.)

North African or Arab (including Egyptian; Libyan; Lebanese; etc.)

Non-white Latin American (including indigenous persons from Central and South
America, etc.)

Person of mixed origin (with one parent in one of the racialized groups listed
above)

Other racialized group (please specify):

Other diversity dimension(s) (please specify):

None of the above

Prefer not to answer
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Would any specific accommodations be helpful in supporting your work as a CREA volunteer?
(optional)

Your Professional and Educational Background

Please list your current and previous professional and volunteer roles.

Please list any academic degrees you have earned (for example, high school diploma, college
diploma, undergraduate degree, graduate degree, post-graduate degree).
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Highest level of academic attainment:

High School Diploma

Some College / College Certificate

College Diploma

Some University / University Certificate

Bachelor’s Degree

Professional Degree (i.e., MD, JD, LL.B., B.Ed., etc.)

Master’s Degree

Doctorate

Post-Graduate Studies
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Real Estate and/or Professional Designations

FRI

ABR

CIPS

CCIM

CA/CMA

CFP

P.Eng.

Other (please specify):

None of the above

Please indicate if you have taken any of the L100, L200 or L300 leadership training courses.

Please note that L100 is a prerequisite for all CREA committee members. Therefore, if you are
appointed to a committee but have not yet completed L100, you will be required to demonstrate
to CREA that you have completed the course before your first committee meeting. The course is
free and accessible for applicants to take online at any time. To learn more about CREA’s
leadership training courses, please visit CREA’s Learning Hub.

L100

L200

L300

None of the above
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L100

Name of Provider (for example, CREA or OREA):

Date Completed:

L200

Name of Provider (for example, CREA or OREA):

Date Completed:

L300

Name of Provider (for example, CREA or OREA):

Date Completed:

Your Board Committee of Choice

Please indicate your interest in serving on up to two of the following board committees by
dragging your choices from the column on the left to the preference area on the right:

<p style="font-size: 12px">Committee Preferences <br>Drag Here (Maximum 2)</br></p>
Audit and Risk Management Committee
Federal Affairs Committee

Finance Committee
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Governance and Bylaws Committee

Environmental, Social and Governance (ESG) Committee

Please explain your interest in serving on the Audit and Risk Management Committee and
describe relevant skills, experience and special contributions you would bring to the table.

Please explain your interest in serving on the Federal Affairs Committee and describe relevant
skills, experience and special contributions you would bring to the table.

Please explain your interest in serving on the Finance Committee and describe relevant skills,
experience and special contributions you would bring to the table.
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Please explain your interest in serving on the Governance and Bylaws Committee and
describe relevant skills, experience and special contributions you would bring to the table.

Please explain your interest in serving on the ESG Committee and describe relevant skills,
experience and special contributions you would bring to the table.

Your Operational Committees of Choice

Please indicate your interest in serving on up to two of the following operational committees by
dragging your choices from the column on the left to the preference area on the right:

<p style="font-size: 12px">Committee Preferences <br>Drag Here (Maximum 2)</br></p>

Association Executives Committee
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Broker-Manager Committee
Marketing and Communications Committee
REALTOR® Code Committee

Technology Committee

Please explain your interest in serving on the Association Executives Committee and
describe any relevant skills, experience and special contributions you would bring to the table.

Please explain your interest in serving on the Broker-Manager Committee and describe any
relevant skills, experience and special contributions you would bring to the table.
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Please explain your interest in serving on the Marketing and Communications
Committee and describe any relevant skills, experience and special contributions you would
bring to the table.

Please explain your interest in serving on the REALTOR® Code Committee and describe any
relevant skills, experience and special contributions you would bring to the table.

Please explain your interest in serving on the Technology Committee and describe any
relevant skills, experience and special contributions you would bring to the table.
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